One Stop Committee
4t Quarter PY22 Meeting
June 2, 2023 @ 9:00 a.m.

Zoom Format

Meeting Summary

Present: A.Aceves, R.Guedel, M.Hinkel, D.Lightner, L.Little, A.Miller, R.Reasonover, S.Rippeth

Absent: M.Axline, W.Beisel, T.Bigler, J.Breedlove, L.Burman, C.Byrd, S.Carson, M.DiGiacomo, C.Dyer,
N.Hackenbracht, P.Hamsher, D.Haverfield, J.James, B.Larney, S.Lenigar, M.Manheim, S.Minnie,
F.Polen, M.Ramsell, D.Saylor, M.Spencer-Newsom, K.Steele, M.Trew, M.Von Alman

Guests: C.Faverty

CALL TO ORDER - L. Little — 9:00 a.m.

ROLL CALL

APPROVAL OF PREVIOUS MEETING MINUTES - L. Little (attachment)

MOTION: REASONOVER MOVED TO ACCEPT THE 2ND QUARTER PY22 December 2, 2022,
MEETING MINUTES. RIPPETH SECONDED. MOTION CARRIED UNANIMOUSLY.

COMMITTEE UPDATES

OhioMeansJobs Center Report “April 2023” (Program 2022-7.1.22-6.30.23) - L. Little (attachment)

Resource Center Update
This report compares the April traffic numbers in Stark and Tuscarawas County and also systemwide,
and it also shows the year-to-date customer visits.

In April, systemwide there were 326 visits with 242 individual customers. If customers come back
multiple times, then they only count as 1 customer. The chart notes first-time customers which is at 100
systemwide.

The Year-to-Date Customer Visits were 4795 visits (systemwide), 2412 individual customers, and 1097
first time customers.

Rapid Response

In the April Report-David's Bridal-Stark County-unknown number of impacted employees-
Employer did not respond to contacts by area ODJFS Workforce Specialist to hold a rapid
response event.

In the March Report-Tuesday Morning-Stark County-unknown number of impacted
employees-Packets were provided for impacted employees as employer was unable to have a
rapid response event.
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In the February Report-Aultman Health System-Stark County-153 impacted employees. The
company was able to retain 123 of the affected employees at alternate locations. The 30
remaining workers are being contacted to attend an informal session at OhioMeansJobs Stark
County on Wednesday, April 5.

Workshops

Customers interested in workshops were directed to the OhioMeansJobs Stark & Tuscarawas
Counties’ YouTube page to attend a variety of job search workshops at their convenience.

Business Services Update
Placements (April)
Manufacturing- 5 placements with average wage of $14.00 per hour
Education & Social Services-2 placements with average wage of $16.38 per hour
Healthcare- 3 placements with average wage of $23.87 per hour
All Others-4 placements with average wage of $15.79

Year to date-

Education & Social Services-51 placements with average wage of $14.38 per hour
Healthcare-41 placements with average wage of $21.83 per hour
Manufacturing-215 placements with average wage of $16.36 per hour

Job Postings

Manufacturing-$14.92 per hour (April) and Year to Date $17.52 per hour
Healthcare-$21.24 per hour (April) and Year to Date $18.12 per hour

All Other Postings- $17.81 per hour and Year to Date $18.48 per hour

Top Postings By Sector

Healthcare at Country Club Rehabilitation Campus (LPN/RN) at $25.00 per hour
Manufacturing at Whitacre Rebar (Steel Fabricator & Assembler) at $18.00

Recreation, Travel, Food Services & Personal Services at QSR, LLC.dba Chuch’s Chicken
(Restaurant General Manager) at $26.44 per hour

In Person Hiring Events
Powell Electrical Systems on 4/4
United Rolles on 4/6

PCC Airfoils on 4/10
CommQuest on 4/13

Fresh Mark on 4/21

M.K. Morse Company on 4/25

Business Resource Network (BRN)

The BRN helps regional businesses survive, grow and create jobs by bringing a strategic and
collaborative approach to solving their problems and expanding their opportunities. It acts as a single
point of contact for employers, providing easy access to business services for the business community.

BRN Service April 2023 Year to Date
Completed Interviews 11 83
Proposals Delivered 3 32
Leveraged Resources $78,175 $2,565,612
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Occupational Skills Training
In April, Healthcare had 2 enrolled in training. Year to Date, Healthcare had 74 enrolled, Logistics &
Distribution had 42 enrolled, Skilled Trade had 7 enrolled, and Professional Certificate had 1 enrolled.

A total of 73 have completed training. A total of 30 placements-Logistics & Distribution (20)-$27.25
per hour-average wage, Healthcare (7)-$16.44 per hour, Manufacturing (2)-$16.75 per hour average
wage, and Law Enforcement (1)-$19.23 per hour average wage. Noted, Healthcare is longer term so will
graduate after PY22.

Comprehensive Case Management & Employment Program (CCMEP)
In April, Job & Family Services referred 20, and year to date (YTD) there were 342 referred. There were a
total of 3 Volunteers in April, and YTD there were 108.

Re-Employment Services & Eligibility Assessment Program (RESEA)

RESEA participants are individuals receiving Unemployment Insurance and who meet additional state
criteria. Selection for the program entitles those individuals to additional job search assistance. For
April, there were 50 RESEA Appointments, and YTD there have been 455.

Subcommittee Updates
e Workshop Committee did not meet for the last quarter. The workshops are offered virtually.

e One Stop Partner Meetings -continue to be delivered virtually. Meetings are held bimonthly as a
combined meeting for Stark & Tuscarawas counties.

MOTION: REASONOVER MOVED TO ACCEPT THE COMMITTEE UPDATES AS PRESENTED.
LIGHTNER SECONDED. MOTION CARRIED UNANIMOUSLY.

ONE-STOP UPDATES - L. Little

Expenditure Report

Little reference Expenditure Report and noted the column labeled percent (%) spent of budget. The first item
referenced was Business Property Insurance at 128.7% which is higher since it is paid up front. He also referenced
overall expenditure total to be 74.0% in Stark County which is right on track. In Tuscarawas County, the overall
expenditure total is 75.3%

MOU Goals Report — 3" Quarter PY22- Little (Attachment)

Logan Little reported the Employee Customer Satisfaction Goal was 90% Satisfaction Rate and the Actual was
100% Satisfaction Rate which was based on responses of 4. Under the Job Seeker Customer Satisfaction, Goal
was 85% and Actual was 95% based. Under New Employers Per Month, the goal was 12 and actual had 7.
Under New Job Orders per Month, Little notes the goal was 65 and actual was 71. Under Job Order Wage,
Goal was $12.00 per hour and estimate was $18.61 per hour which is exceeding our goal. The hiring wage is at
$16.85 per hour, and the job order benefit rate is at 90% in which new employers are offering medical benefits.

MOTION: RIPPETH MOVED TO ACCEPT THE ONE-STOP UPDATE 3RD QUARTER PY22 AS
PRESENTED. GUEDEL SECONDED. MOTION CARRIED UNANIMOUSLY.
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NEW BUSINESS

Black College Football Hall of Fame Job Fair- Logan Little
e Date & Time not determined.
e Late Summer / Early Fall
e Currently looking at a few venues
e Targeting more disadvantaged members of the community

Prime System Shift- Amy Miller

In July 2022 Workforce Initiative Association made the transition to Prime from G-Stars. The system is very
similar to what we had before with G-Stars. The significant improvement is referrals that were sent to partners
directly with a link. The reason we stayed with Prime is the data is tracked better through the Prime system
with a great deal of flexibility.

Workforce Initiative Association (WIA) are using it as a case management system. This will be our main system
for data tracking.

Virtual training sessions will be available and will be announced via email soon. The goal is to be totally
switched over by the end of July 2023.

OLD BUSINESS -

MOU Signatures
Anyone who has not signed the MOU document through “Docusign” needs to do so at their earliest
convenience.

PARTNER UPDATES

Tuscarawas County Library-Robin Guedel
Summer Reading Program Kick Off
e For Children, Teens & Adults
e Every 20 hours of reading entered to win prizes.
e Theme is "All Together Now"

Partnering with Tuscarawas County Against Trafficking
» Collecting personal hygiene and laundry items
= Collections at all library locations
= Will last the whole summer

NEXT REGULAR MEETING: - Friday, September 8, 2023 at 9:00 a.m. — 1st Quarter PY23 via Zoom.
2" Quarter Meeting 12/1/23 @ 9:00 a.m.
3 Quarter Meeting 3/1/23 @ 9:00 a.m.
4™ Quarter Meeting 6/7/23 @ 9:00 a.m.

MOTION: RIPPETH MOVED TO ADJOURN. REASONOVER SECONDED. MOTION CARRIED
UNANIMOUSLY.
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